14.6

14.7

UW-Ha

L ayoff Reinstatement Eligible List [la-?(j IO

14.6.1

14.6.2

14.6.3

14.6.4

14.6.5

The names of such persons who are laid off or who elect reassignment in lieu
of layoff in accordance with the provisions of 14.3 of this Article shall be
placed upon a Reinstatement Eligible List in inverse order of seniority; i.e.,
the person with the greatest seniority on the Reinstatement Eligible List for
the classes affected shall be offered reinstatement when a vacancy exists in
the affected class. In the event the person refuses the offer of reinstatement,
such person's name shall be removed from the Reinstatement Eligible List
unless such person has reinstatement rights under the provisions of this
Article to a higher class than the one in which the reinstatement is being
refused.

In the event an employee accepts reinstatement to a lower class to which
he/she is entitled, such person's name shall remain on the Reinstatement
Eligible List for reinstatement to a lateral class provided such person, except
for lack of seniority, would have been otherwise entitled to such lateral class
at the time of the most recent layoff.

Any person who is reinstated to a class, which is the highest class to which
he/she would have been entitled at the time of the layoff, shall have his/her
name removed from the Reinstatement Eligible List.

In the event a person on layoff cannot be contacted by the City through usual
and customary channels within ten (10) working days, such person's name
shall be removed from the Reinstatement Eligible List, providing, however,
that such person within the three-year period specified herein may request
that his/her name be replaced on the Reinstatement Eligible List and such
person's name may, in the sole discretion of the Human Resources Director,
be returned to the Reinstatement Eligible List._ Anyone removed from the
Reinstatement List shall be immediately notified of the removal by the City, by
registered letter.

In no event shall the name of any person laid off pursuant to the provisions of
this Article remain on a Reinstatement Eligible List for a period longer than
three{3)four (4) years from the effective date of such person's most recent
layoff.

Upon reinstatement to any classification to which the employee is entitled pursuant to
the provisions of this Article, all benefits acquired by the employee prior to his/her
layoff shall also be reinstated. An employee shall not receive credit for time spent on
layoff in computing time for any benefit entitlement.



